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Sardar Vallabhbhai Patel University of Agriculture &
Technology, Meerut — 250110
Annual Assessment Report for the year .................

Part —I Personal Information

5 Name :

2 Date of Birth

(F'S]

Designation, duration and place of

posting during the year

Pay Scale ‘

Date of Joining

Department / Section

o B e e

Nature of Duties Main | Minor

(Teaching, Research, Extension)

8. Period on leave during the year

(except casual leave)

9. | Address for Correspondence (with

pin code)

10. | Permanent Address for

Correspondence (with pin code)

il. | Mobile No.

12. | E-mail

Signature

10 : AR



Part —II Professional Accomplishments

Teaching Assignments

Under — Graduate

Sem | Course taught Course | Contact hours Name (s) of teacher (s)
No. Course No. if taught jointly
Post Graduate & Ph.D.
Sem | Course taught Course | Contact hours Name (s) of teacher (s)
No. Course No. if taught jointly

Supervision of Thesis as a Chairman Advisory Committee for Masters Programme

S | Topic Student Status
N
1
2
Supervision of Thesis as a Member, Advisory Committee for Masters Programme

Topic

Z w

Student

Status

Supervisioﬁ of Thesis as a Chairman Advisory Committee for Ph.D. Programme

S | Topic
N

Student

Status

1

Supervision of Thesis as a Member, Advisory Comm

ittee for Ph.D. Programme

S | Topic Student Status
N
Manual Prepared :
UG/PG Practical Manual
A. Teaching Module on project Appraisal
B. Research
1. Research activities © .....coooneerenreress
G Approved field Experiment Reasons of
Experiment Successfully failure if any
conducted
2 Adhoc Projects tu.uueeueeniiiiiiinenecasaniannne
11




a. Project running
Name of Project Year of Funding | Progress during
start agencies | the year

b.  Project submitted
Name of Project Date of Funding agencies
submission

3. Technology / varieties developed ..............ccoevnnnnnnn.

4. Technology / varieties accepted for inclusion in Package of
Practices

5. Inventions/ innovations, if any

C. Extension

1. Farmers / Extension workers training programme organized

Programme Topic Duration & Date
2. Farmers — Scientists interface organized ........

Programme Topic Duration & Date
3. Field demonstration / adoptive research conducted

Programme Topic Duration & Date

4. Kisan Mela organized / participated :

5. Whether adopted any village for transfer of technology (Spemfy
details)

6. Radio Talk / TV talks (Specify Date, topic and place)

7. Individual consultancy

D. Publications (Specify on separated sheet): Annexure-I
1. Research Papers

2. Full Papers

3. Short Communication
4. Extended Summary
5. Books

6. Bulletins

7. Chapter in Book

8. Leafletetc
E. Participation in  National / International Seminar /
Conference (Specify place, Period, Topic of Paper)
F. Training Summer/ Winter Course attended
G. Salient achievement made during the year (Use separate
sheet) Annexure-II

12



H. Any other Administrative responsibilities discharged
Name of Work Duration
From To

I. Awards / Recognitior received during the year
J. Miscellaneous information
K. Funds generated and utilization

Activities Target | Achievem | Short
ent fall if
any
Resource generation
Funds utilization

L. Organization of workshop / conference / symposia / summer
school

M. Justify yours duties and responsibilities in relation to main
duties in particular and additional duties in general

N. Vision
Signature
Name:
Designation:

Part —III

A. Comments of the immediate Senior / Principal Investigator / Project
leader (at least six months worked)

Teaching / Research / Extension aptitude

Clarity of observance

Professional Knowledge

Aptitude and potential for New programme

planning

5 Communication skill (oral / written)

6. Innovative approach

7 Capability as team leader

8

9

=t L B B

Promptness in disposal of work

; Decision taking abilities

10. Willingness to assume responsibility etc
11. Leadership

12, General assessment about integrity

Grading : “Outstanding” “Very Good”  “Fair” “Poor”

B. Comments and suggestions of the Head of the Department
Grading : “Outstanding” “Very Good” “Fair” “Poor”
Certified from the Head of the Department

C. Comments of the reviewing authorities

13 ‘-\'\A B B ; i |
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1. The HOD will initiate the ACR of the scientists working the
teaching schemes, will be reviewed by concerned Dean and
finally accepted by the Vice Chancellor.

2. The HOD will initiate the ACR of the scientists working the
teaching schemes will be reviewed by Director, Agril. Expt.
Station and finally accepted by the Vice Chancellor.

3. The AICRP in charges will initiate the ACR of the scientists,
will be sent through HOD to Director, Agril. Expt. Station for
review and finally accepted by the Vice Chancellor.

4. The KVK/ KGK in charges will initiate the ACR of the
scientists, the Director, Extension and finally accepted by the
Vice Chancellor.

5. The ACR of the Prof. & Heads/ Chief Scientists will be
reviewed by Dean as well as Director, Agril. Expt. Station and
finally accepted by the Vice Chancellor.

The action on ACR will be initiated with effect from Academic

Grading : “Outstanding” “Very Good”  “Fair” “Poor”
D. Comments of the Accepting authority
Grading : “Outstanding” “Very Good”  “Fair” “Poor”

Vice Chancellor
e Rga WRee & w9 aftrer vy fiféen @ oy fiem
TRTfeerd ERT SloAoTRiodoTTE TOTTH0 WIGTHH Pl UL vy TaR
TEeareT © ey ¥ Rigar wrIfa Tl Sl e B T |
T figa wRye g ot Rgel w el At aur wRa@ @
3rHe foar T |

For first and second professional year B.V.Sc. & AH students under

MSVE 2016:
1. First professional year and second professional year BYSc and AH

students follow guideline of MSVE 2016. There are 86 students
registered in First professional and 70 students registered in second
professional year.

2. Professional yearwise distribution of courses for MSVE 2016:

FIRST PROFESSIONAL YEAR:

Course Name Credit Hours
Veterinary Anatomy 4+3=7
Veterinary Physiology 4+1=5
Livestock Production Management 4+2=6

SECOND PROFESSIONAL YEAR:

Course Name Credit Hours
Veterinary Microbiology 342=5
Veterinary Pathology 442=6
Animal Genetics and Breeding 3+1=4
Animal Nutrition 3+1=4
Veterinary Biochemistry 2+1=3

14



3. The schedule of examination for B.V.Sc. & AH courses shall
consist of internal assessment and annual examinations as detailed
below:

Internal First Max. Marks 40 Weightage 10
Assessment
Second Max. Marks 40 Weightage 10
Third Max. Mevks 40 Weightage 10
Annual Paper-1 Max. Meiks 100 Weightage 20
examination
(Theory) Paper-I1 Max. Merks 100 Weightage 20
Annual Paper-I Max. Mzeks 60 Weightage 20
examination
(Practical) Paper-11 Max. Ms:ks 60 Weightage 20

4. Al three internal assessments/midterms exams have allready been
conducted for both first and second professional year students. First
two internal assessments / midterms exams have been conducted
offine (before lock down) where as third internal assessments /
midterms exams have been conducted online.

5. Annual exam of both First professional year and second
professional year B.V.Sc & AH students will be conducted through
online mode.

6. For annual examination of First professional year and second
professional year B.V.Sc & AH students, the question papers for
each course will be prepared and evaluated internally.

7. Pattern of annual examination as per MSYE 2016 shall be as

follows:

a. Theory examination: The ratio of marks of objective and
subjective questions shall be 40:60 of total marks for theory
paper. Each annual question paper shall consist of 100 marks of

which
i. - there-will be 40 objective type questions of 1 mark each
(total 40 marks) and

ji. eight subjective questions of 10 marks each out of which
only 6 questions need to be attempted (total 60 marks).

jii. The question paper will be 2 hours duration (50 minutes
for objective questions and 70 minutes for subjective
questions) and additional 10 minutes will be given for
scanning and uploading subjective types answer book.

b. Practical Examination: The practical examination of each
paper shall be of 60 marks and will be based on assignments
and objective questions entirely from practical course through
online mode.

Assignments: two assignments of 20 marks each (total 40
marks).
Objective questions: 20 questions of multiple-choice type will
be asked and total time of 30 minutes will be given. (total 20
marks).

15
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B.V.Sc. & A.H. ANNUAL YEAR THEORY EXAMINATION (2019-20)
Course Title (Course No., Credit Hours)
DATE: TIME: 50 Minutes TOTAL MARKS: 40.0

PART-A (Objectives)
Q.1. Fill in the blanks with appropriate answer (10 X 1=10.0)

Q.2 Choose the most appropriate answer from the following

multiple-choice question. (10 X 1=10.0)

Q.3. Match the following and write correct answer from column B in the
space provided. (10 X 1=10.0)

Q. 4. Write true/ false against each statement (10 X 1=10.0)

B.V.Sc. & A.H. ANNUAL YEAR THEORY EXAMINATION (2019-20)
Course Title (Course No., Credit Hours)
DATE: TIME: 70 Minutes TOTAL MARKS: 60.0

~ PART-B (Subjective)
Note: Attempt any six questions out of the 8 questions in brief.
Each question carries 10 marks

Q.1. 10 Marks
Q.2. 10 Marks
Q3. 10Marks
Q.4. 10 Marks
Q.5. 10 Marks
Q.6. 10 Marks
Q.7. 10 Marks
Q.8. 10 Marks

For fourth professional year B.V.Sc. & AH students (Batch 2014-15)
under MSVE 2008:

1. There are four (4) students enrolled in fourth professional year

B.V.Sc. and AH.
2. Fourth professional year: consists of semester VII and semester

VIIL
SEMESTER VII:

Sr. Course name Course Credit

No. code hours

1 Veterinary Chemotherapy VPT 411 2+0

2 General Veterinary Surgery, VSR-411 2+2
Anaeasthesiology and Diagnostic
Imaging)

5 Veterinary Clinical Medicine —I VMD-411 2+1

4 Veterinary Preventive Medicine-I VMD-412 2+0

5 Veterinary Gynaecology VGO-411 2+1

6 Veterinary Clinical Practice VCP-411 0+5

7 Veterinary Clinical Biochemistry & VLD-411 0+1
Laboratory Diagnosis-I

16



SEMESTER VIII:

Sr.
No. Code Hours

Course Name Course Credit

1

Veterinary Toxicology VPT-421 | 2+0

Regional Veterinary Surgery VSR-421 | 2+1

Veterinary Obstetrics VGO-421 | 1+1

Veterinary Preventive Medicine —II VMD-422 | 2+0

Veterinarian in Society Y (Non-credi* TVC-421 | 1+0

Veterinary Clinical Medicine-11 VMD-421 | 2+0

B -0 KO0 - VR (3]

Veterinary Clinical Bicchemistry & VLD-421 | 0+]
Laboratory Diagnosis-II

Veterinary Clinical Practice VCP-421 | 045

The semester end term internal examiration is to be conducted at the
end of each semester and then the annual examination (including : o
amd 8™ semester) is to be conducted after the end of 8" semester.

7" Semester end term examination have allready been conducted by

offline mode.

8™ Semester end term examination and annual examination of Fourth

professional year B.V.Sc. & AH students will be conducted by online

mode. _ A0

For semester and annual examination of Fourth professional year BVSc

students, the question papers for each course will be prepared and

evaluated internally.

Pattern of annual examination as per MSVE 2008 shall be as follows:

a. Theory examination: The ratio of marks of objective and
subjective questions shall be 60:40 of total marks for theory paper
for both semester end term and Annual examination.

Each semester end term examination question paper shall consist

of 100 marks of which:

i. there will be 60 objective type questions of 1 mark each
(total 60 marks) and

ii. 6 subjective questions of 10 marks each out of which only 4
questions need to be attempied (total 40 marks).

iii. The question paper will be 2 hours duration (70 minutes for
objective questions and 50 minutes for subjective questions)
and additional 10 minutes will be given for scanning and

‘ uploading subjective types answer book.

b. Practical Examination: The practical examination of each course
shall be of 60 marks and will be based on assignments and
objective questions entirely from practical course through online
mode.

Assignments: two assignments of 20 marks each (total 40 marks).
Objective questions: 20 questions of multiple-choice type will be
asked and total time of 30 minutes will be given. (total 20 marks).

All the Non-Credit courses for which no offline exam have been

conducted yet, all such courses will be evaluated by assignments /

projects by online mode.

4" professional year Annual exam (both theory and practical) will

include courses from both semester and question paper for each subject

will include question from both semester in ratio of their respective
credit hours.
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B.V.Sc. & A.H . 8" SEMESTER END EXAMINATION
(2019-20)
Course Title (Course No., Credit Hours)
DATE: TIME: 70 Minutes TOTAL MARKS: 60.0

PART-A (Objectives)

QL. Fill in the blanks with appropriate answer (15X 1.0=15.0)

Q.2 Choose the most appropriate answer from the following multiple-choice
question: (15 X 1.0=15.0)

Q3. Match the following and write correct answer from column B in the space
provided. (15 X 1.0=15.0)

Q. 4. Write true false against each statement (15X 1.0=15.0)

B.V.Sc. & A.H . 8" SEMESTER END TERM EXAMINATION (2019-

20)
Course Title (Course No., Credit Hours)
DATE: TIME: 50 Minutes TOTAL MARKS: 40.0

PART-B (Subjective)
Note: Attempt any four questions out of 6 questions in brief. Each question
carries 10 marks

Q.1 10 Marks
Q.2. 10 Marks
Q.3. 10Marks
Q4. 10 Marks
Q.5. 10 Marks
Q.6. 10 Marks
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